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MISSION STATEMENT 

The Mission of the Bellbrook Police Department is to efficiently provide quality 

police services for our community by promoting a safe environment through a 

police-citizen partnership, with an emphasis on mutual trust, integrity, fairness and 

professionalism. 

 

CORE VALUES 

 

Courage 

We train in a manner so we will properly respond to all types of calls for service. 

Our officers are always ready to assist others when they are called upon, regardless 

of the situation.  

Loyalty 

Our officers are true to their values, ethics and integrity as individuals and as part 

of the fine institution that comprises the Bellbrook Police Department. 

Community 

The Bellbrook Police Department is committed to providing excellent customer 

service to the citizens of Bellbrook.  It is our profound belief that we are here to 

serve you.  We remain devoted to providing the highest level of professional law 

enforcement services to our community.  Our mission is to serve all of you! 
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Executive Summary 

As we look back onto 2021, we began to return to some normalcy from the global pandemic. 

While we are still adhering to “Best Practices” and recommendations from the Centers of 

Disease Control (CDC), as well as following information from our State and local leaders, we 

began to see positive changes that allow us more freedom of movement and personal contact 

with our fellow citizens. While we continue to practice many of our safety protocols, we have 

made some positive changes that include: two (2) new police cruisers (with an updated 

design), we were able to send officers to outside training (Evidence Technician, Crash 

Investigation and First Line Supervision), taking reports in person and we welcomed back 

community interaction like the Lion’s Festival! The Bellbrook Police Department added 

another bike officer to our rotation. This extra officer allows us to add a bike officer during 

the day and weekend shifts. The contacts made between the community and our officers is 

another strong alliance, fostering our police-citizen partnership. Our ongoing training for our 

officers is critical as we constantly face change within our ranks, and we stay up with any new 

expectations. Having the Lion’s Festival return in August was very much welcomed as we had 

a chance to resume our personal relationships with the Lions and members of our 

community!  

In January 2021, myself, and Captain Carmin began a Challenge Coin initiative where we 

would recognize citizens and/or businesses that have stood behind the Bellbrook Police 

Department and supported our mission during the pandemic and as long-standing allies. Each 

month a person or business was identified, presented a Bellbrook PD challenge coin and a 

brief biography of them was put on our FB page. This was a great way for us to say thank you 

and show our gratitude to them after a very difficult year.  In addition to this community 

policing program, the Bellbrook Police Department partnered with Pastor Joe Horner and the 

Centerbrook Church for the first annual “Police-A-Palooza” community event. The idea 

behind the event was to show strong support for the Bellbrook Police. The event included 

rides, face painting, a petting zoo, food trucks and a dunk tank that had Bellbrook Officers 

getting wet for a great cause! 

As we move into 2022, we have set administrative and departmental goals that continue our 

dedication to service and to provide the finest outreach for our residents. We look forward 

to serving you and strengthening our strong relationship with our residents! 

 

Respectfully, 

 

Chief Douglas P. Doherty 
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Chief Douglas P. Doherty 

 

 

Chief Doherty will have 33 years in law enforcement in 2022. He began his career 

as a reserve officer with the Madison Twp. police department in 1989. In February 

of 1990, he became a full-time officer with the Xenia Police Division. During his 

tenure at XPD, he served as an officer, detective, OIC, FTO, Investigator, OLC rep, 

SWAT Commander, patrol Sgt and Captain in charge of Patrol, Administration and 

Investigations.  

On March 3rd of 2014, he was chosen to become the next Chief of Police for the 

City of Bellbrook. Chief Doherty has graduated from the Northwestern School of 

Police Staff and Command in 2000 and is a graduate of the F.B.I. National Academy, 

graduating in session 214 in 2003. Chief Doherty holds a Bachelor of Science degree 

in Criminal Justice from Herzing University in Madison Wisconsin.  

Chief Doherty has two grown children, Christina and Daniel and one 

granddaughter, Ellie. 
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Captain Stephen P. Carmin 

 

Stephen P. Carmin is a 29-year veteran of the Bellbrook Police Department.  He began his 

career at German Township Police Dept., Montgomery County, Ohio, before coming to 

Bellbrook P.D.  as an Officer in December of 1992. Carmin was promoted to Patrol Division 

Sergeant in 1999, and then to Patrol Operations Lieutenant in March of 2014.  Carmin 

was promoted to the rank of Patrol Operations Captain in September of 2020.  

Additionally, Capt. Carmin received the honor of Police Officer of the Year in 2018. 

Capt. Carmin attended Pima College in Tucson, Arizona, where he studied Criminal 

Justice.  Capt. Carmin also carries a Diploma from Lamson Business College, Arizona, in 

the field of Computer Science.   

In his role as Patrol Operations Captain, Capt. Carmin assists the Chief of Police through 

daily administration of police operations and other special projects assigned by the Chief 

of Police.  Some of these duties are:  Fleet management of patrol vehicles, management 

of the body camera system, control and oversight of the Property/Evidence Control 

System and Conduct and resolution of internal department investigations. Captain Carmin 

also acts as Ohio Collaborative Law Enforcement Agency Accreditation manager. 

Overseeing thirteen Police Officers, including the Patrol Division Sergeants and Detective, 

Capt. Carmin has oversight of all police operations and calls for service, ensuring 

completeness of documentation, quality of service, accuracy, and case follow-up. 
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Sergeant Jim H. Burns 

 

Sgt. Jim H. Burns will be starting his 28th year with the Bellbrook Police Department.  

He began working at the City of Bellbrook as a reserve officer in July of 1994.  In 

December of 1994, he became a part time officer.  In December of 1996, he became 

a full-time officer.  Sgt. Burns was promoted to the rank of Sergeant on May 13, 

2019.  He has served as Detective, OIC, Field Training Officer, Evidence Technician, 

Driving Instructor, Firearms & Taser Instructor.  He has been a longtime OLC 

representative during contracts and any labor/management issues.  Sgt. Burns is 

currently the midnight shift supervisor. 

Sgt. Burns’ responsibilities include training, community relations and Bike Patrol 

Supervisor.  Sgt. Burns was awarded the Officer of the Year in 2002 and the 

Leadership Award in 2019.   

Sgt. Burns has been married to his wife, Marilyn, for the past 44 years.  They have 

three grown sons, Jimmy, Jason and Mark and two granddaughters, Harlee and 

Valerie. 
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Sergeant John A. “Tony” Vetter 

 

Sgt. John A. “Tony” Vetter has over 23 plus years in law enforcement. He began his 

career as a police and fire dispatcher with the City of Bellbrook Police Department 

in 1997. In August of 1999, Sgt. Vetter was sworn in as an auxiliary officer for the 

City of Bellbrook. In June of 2001, Sgt. Vetter became a full-time police officer with 

the City of Bellbrook Police Department. During his tenure, Sgt. Vetter served as a 

patrol officer, detective, FTO, evidence technician and Taser instructor. In 2008, 

Sgt. Vetter received the Fred B. Caton award for “Officer of the Year.” Sgt. Vetter 

was promoted to patrol sergeant in January 2020 where he oversees the evening 

shift. 

Sgt. Vetter is a 1995 graduate of Bellbrook High School.   Sgt. Vetter is also a 

graduate of Sinclair Community College where he obtained an Associate’s Degree 

in law enforcement.   

Sgt. Vetter has been married to his wife Brenda for over seventeen years. They have 

two children, Elizabeth and Anthony. 
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Bellbrook Police Department 

Organizational Chart 
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Objectives 

Administration 

1. We offer an annual “Fitness Challenge” for officers to voluntarily participate. 

This year we had a test that included squats, a medicine ball, stair climb and 

a ½ mile run. Half of our department participated and met the requirement. 

We look forward to another vigorous test with a few more participants. 

2. To be able to actively participate in all our community outreach programs: 

Walk the Neighborhood, Cops-N-Cones, Sugar Maple Festival, Lions Club 

Festival, National Night Out and many more!! 

3. Maintain our strong alliance with the Bellbrook Schools. Every morning you 

will see officers at BCI and Stephen Bell welcoming students into school 

and/or assisting with traffic to facilitate the school busses arrival and 

departure.  

4. Maintain our dedication to the Ohio Attorney General’s Office that mandates 

police agencies to meet high standards. The “Ohio Collaborative” is a 

meaningful program that sets goals for the modern-day police agency. The 

Bellbrook Police Department enjoys a great working relationship with our 

residents, and we operate with full transparency for our record keeping and 

tactics.  

 

Patrol Operations 

 

1. Bellbrook Police Officers will be actively engaged in traffic enforcement. The 

past couple of years we have dealt with COVID related issues and have taken 

a softer approach to enforcement. As these COVID related issues dissipate, 

we will address all traffic related issues the citizens have for us.  

2. With an added bike officer, we will have more logged bike hours and more 

contacts made with our citizens. Our bikes are used for public relations and 

as a patrol tool. 

3. Citizens will enjoy having more personal contact with our officers. Many face 

to face contacts were avoided, due to the pandemic, however we are very 

hopeful we can do more in-person reporting and problem solving.  
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4. Dedicating time for patrol officers to speak with residents during their shift. 

Officers will perform bike patrols and foot patrols. These methods allow for 

meaningful conversation and ideas/complaints brought to our attention that 

would normally go unreported.  

 

Training 

1. The Bellbrook Police Department will continue to follow any mandate or 

requirements issued by the Ohio Attorney General’s Office, to meet any 

training standard set by number of hours or training topic. 

2. We will continue to have officers train fellow officers on topics where they 

have gone to school and can distribute the pertinent information. 

3. The Training Sgt. will continue to forecast training needs.  

4. We will continue to operate under the rule of “Organizational needs first” 

before we send officers to other training topics. 

5. We will have every officer trained on our new Records Management System 

(RMS) in 2022. 

 

2021 Property Room 

1. Maintain an up-to-date accounting of property booked into evidence (BPD). 

2. Capt. Carmin to conduct unannounced property room inspections with the 

Detective/Property Room Officer. 

3. Conduct an annual destruction of evidence on closed cases. 

4. Convert to use any property that has a working value to the Bellbrook Police 

Department. 

5. For any item that has intrinsic value, but is of no use for the PD, it will be sold 

using proper sources. 

 

 

 

 

 

 



 

11 | P a g e  
 

 
Calls for Police Service Comparison 

Selected Call Types 
 

 
Nature of Call 2018 2019 2020 2021 

Increase 
from 2020 

Assault 7 5 3 8 +5(-62.5%) 

Robbery 1 0 1 0     -1(-100%) 

Burglary / B&E 5 4 3 6         +3(+50%) 

Sex Offenses 7 2 9 9 +0( 0%) 

Thefts 57 39 36 33    -3(-9.0%) 

Juvenile Problems 51 23 30 36 +6(+16.6%) 

Animal Complaints 81 85 26 40     +14(+35%) 

Crim. Damaging/Vandalism 21 15 21 9      -12(-133%) 

Suspicious Vehicle / Person 171 112 59 58 -1(-1.7%) 

Peace Officer/Welfare Check 149 115 79 81 +2(+2.4%) 

Traffic Enforcement Related 1,960 1,796 768 726 -42(-5.7%) 

All Other Calls 1,190 777 858 782 -76(-9.7%) 

Grand Total 3,700 2,973 1,626 1,788 +162(+9.9%) 
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Calls for Police Service – Discussion 

Examination of the calls for service for 2021 as compared to other years is incomparable in many cases 

due to the COVID pandemic.  In order to limit officer and public exposure to the virus, Bellbrook PD went 

to extraordinary measures to address calls for service by other means if at all possible – many non-priority 

calls were handled by telephone or email.   Priority calls for service were still handled in the normal 

manner, or if a complainant wished to have a direct face-to-face conversation with an officer.   

Some categories of incidents show significant percentage increases or decreases (Sex Offenses / Assault / 

Robbery) however, this can be attributed to the low number of calls for that type of incident - a very 

modest increase can result in a large percentage change. 

The very low numbers of “Part – I” Crimes – crimes of very serious nature - indicate the City of Bellbrook 

is a safe and secure place to live and work.   The Officers of the Bellbrook Police Department work diligently 

each day to ensure safety and welfare of all residents and businesses. 

 

 

 

The above chart details Bellbrook Police Department’s violations by hour for 2021.  Four a.m. to nine 

a.m. is the most pronounced time of day for the least number of call activities resulting in 

citation/arrest.  Most activity involving arrest or citation occurs between the eight p.m. and two a.m. 

timeframes 
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Types of Crime 

 

 
Type of Crime 

 
2018 

 
2019 

 
2020 

 
2021 

Burglary/B&E 5 6 3 6 

Robbery 1 0 1 0 

Sex Related (1) 7 3 9 9 

ID Theft 7 25 4 73 

Theft (2) 40 25 29 33 

Drug Related (3) 34 24 9 11 

Vandalism/Criminal Damaging 21 16 21 9 

Missing Person (4) 1 1 6 4 

Domestic Related 28 43 27 38 

Assaults 7 4 3 8 

Death Investigation  8 6 10 8 

Forgery/Fraud (5) 9 13 22 20 

Bad Checks 0 4 0 0 
(1) Includes: Rape, Gross Sexual Imposition, Sexual Imposition, Child Enticement, Sexual Battery, Importuning, Disseminating matter harmful 

to Juveniles, Pandering sexually oriented material, Illegal use of a minor in nudity. 

(2) Includes:  Shoplifting, along with auto accessory thefts. 

(3) Includes:  Possession of marijuana, Heroin, Cocaine, Methamphetamine, Prescribed medication Illegally, along with drug paraphernalia. 

(4) Includes:  Missing adults & juveniles, and runaway Juveniles  

(5) Includes:  Counterfeit checks, Bank/Wire fraud, Fake ID 

Burglary/B&E, 3

Drug Related, 9

ID Theft, 73

Theft, 33

Vandalism/
Cr. Damaging, 21

Missing Person, 4

Domestic Related, 
38

Assaults, 8
Death 

Investigation, 8
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Biased-Based Policing - Traffic Stop Data 

In 2020, Bellbrook Police Department received accreditation from the Ohio Collaborative Law 

Enforcement Agency Certification (OCLEAC) for its compliance to Bias-Free Policing standards and 

statistical reporting. 

Beginning roughly mid-year in 2020, BPD began tracking race statistics as they apply to interactions in 

traffic stops / violations.   This is one of the many requirements in the OCLEAC standard. 

Below are statistics for Bias-Free Policing and traffic stop incidents as reportable under the OCLEAC 

standards for the 2021 calendar year: 

Race   Number of Interactions 

Black    51 

Asian    8 

American Indian  0 

White or Hispanic  675 

 

In the 2021 calendar year, Bellbrook PD had 768 incidents involving traffic-related occurrences. 
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Traffic Accidents 

 

Compiled by Officer Jackie Jones 
Accident Reconstructionist and Senior Crash Investigator 

 
 
The City of Bellbrook Police Department completes this Annual Traffic Accident 
Review to assist in locating and identifying any probable traffic hazards within the 
City.  This is done by several means which includes identifying and assessing the 
traffic patterns and movements of vehicles and by proactive enforcement on 
potential hazardous roadways.  The Accident Review data comes from our 
reporting software (InterBadge) and prior Annual Crash Reports. 
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INJURY RELATED CRASHES 
 

There were 56 reported crashes in 2021 which is a 14.3% increase from 2020.  There were also 
8 injury crashes reported in 2021 which is a 20% decrease since 2020.   

IMPAIRED DRIVER CRASHES 
 

We investigated 8 (14.3%) crashes that involved impaired drivers.  In 2020 we investigated 4 
(8.16%) crashes that involved impaired drivers.  This is a 100% increase from 2020.  These 
crashes were as follows: 1 at Penn Station, 1 on Sugar Run Tl., 1 on Ryder Ct., 1 on E. South St., 
1 at Wilmington Dayton Rd. and Bellemeade Dr., 1 on Wilmington Dayton Rd. 

MAJOR ROADWAY CRASHES 
 

WILMINGTON DAYTON RD. 
There were 11 crashes that occurred on this roadway from SR 725 to Centerville Station 
Rd. which accounts for 19.6% of all crashes investigated.  The breakdown of crashes is 1 
injury, 5 Hit/Skip, 3 Hit/Skip solved, 10 property damage, and 3 impaired driver crashes.  
Of these 11 crashes 4 were intersection related (Bellemeade, SR 725, Centerville Station, 
Moss Oak Tl.). According to the Ohio Department of Transportation, Wilmington-Dayton 
Road is about .697 miles long. 
 

W. FRANKLIN ST. 
There were 12 crashes that occurred on this roadway from Main St. to S. Lakeman Dr. 
which accounts for 21.4% of all crashes investigated.  These include 0 injury, 3 Hit/Skip, 3 
Hit/Skip solved, 12 property damage, 1 impaired driver.  According to the Ohio 
Department of Transportation, W. Franklin is about 1.72 miles Of these 12 crashes, 10 
were intersection related (4 at S. Main St., 1 at N. Bellview Dr., 1 at Vemco, 2 at Little 
Sugarcreek Rd., 2 at Bonniedale).  
  

E. FRANKLIN ST. 
There were 2 crashes that occurred on this roadway from Main St. to Washington Mill Rd. 
which accounts for 3.6% of all crashes investigated.  These include 0 injury, 0 hit skip, 2 
property damage, 0 impaired. Of these 2 crashes 2 were intersection related (1 at 
Washington Mill Rd., 1 at N. East St.).  According to the Ohio Department of 
Transportation, E. Franklin St. is .26 miles. 
 

N. MAIN ST 
There were 4 crashes that occurred on this roadway from Franklin St. to city limit which 
accounts for 7.14% of all crashes investigated. These include 1 injury, 3 property damage, 
0 impaired, 1 Hit/Skip, 1 Hit/Skip solved. Of these 4 crashes, 1 was intersection related (1 
at Ridgeway). According to the Ohio Department of Transportation, N. Main St. is 1.05 
miles long.   
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S. MAIN ST. 

There were 2 crashes on this roadway which accounts for 3.6% of all crashes investigated.  
This includes 2 injury, 1 Hit/Skip, 1 Hit Skip Solved, 0 impaired driver.  Of these 2 crashes 
2 were intersection related (Franklin St). According to ODOT, S. Main St. is .36 miles long.   
 

S. LINDA DR. 
There was 1 crash on this roadway which accounts for 1.8% of the crashes investigated.  
This included 1 property damage. There were 0 intersection related crashes on this 
roadway. The total length of S. Linda Dr. is .911 miles. 
 

S. LAKEMAN DR. 
There was 1 crash on this roadway which accounts for 1.8% of the crashes investigated.  

 This included 1 property damage.  There were 0 intersection related crashes on this  
roadway.  The total length of S. Lakeman Dr. is .57 miles. 

 
LITTLE SUGARCREEK RD. 
 There were 2 crashes on this roadway which accounts for 3.6% of all crashes  
 investigated.  This includes 1 injury, 1 property damage.  There were 0 intersection  
 related crashes on this roadway.  The total length of Little Sugarcreek Rd. is .59 miles. 
 
PLAT ROADS 

There were 8 crashes on various roadways in the plats which accounts for 14.3% of the 
crashes investigated.  These include 2 injury, 6 property damage and 2 Hit/Skip, 2 
impaired crashes. There were 4 intersection related crashes (1 at Sugarcreek Dr., 1 at 
Sugarwood, 1 at E. South St., 1 at Bellemeade). 
 

PRIVATE PROPERTY 
There were 13 crashes at various private property locations which accounts for 23.2% of 
the crashes investigated.  There was 1 injury, 12 property damage and 5 hit skips, 1 
Hit/Skip solved, 2 impaired.  Of these crashes 1 was a cruiser.   
 

SPECIALTY VEHICLES INVOLVED 
 1 Bellbrook PD Cruiser 
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CONCLUSION 
 

This past year (2021) has still been a whirlwind as COVID-19 variants are still causing issues.  
Because of restrictions that were in place from the Governor, Ohio Department of Health and 
City Government and the uprise of COVID variants, our Officers prioritized health and safety of 
themselves and their family.  They maintained a visible presence in public trying to curb 
violations while trying to be proactive.  I believe our Officers are intent on keeping the 
community safe. 
 
This department has done a great job in keeping our roadways safe.  An active police presence 
and traffic enforcement along with education of both the public and the Officers help to maintain 
roadway safety.  In the past ten years there has only been 1 traffic fatality in the City of Bellbrook 
and that was in 2013 where an elderly male struck another vehicle on Wilmington Dayton Rd. 
and passed away a short time later at the hospital from his injuries.   
 
As COVID restrictions were revised and even removed, the amount of traffic has increased 
dramatically.  The more vehicles that are on the roadway presents a greater risk of crashes 
occurring. 
 
Of the 56 crashes that we have handled 23 have been intersection related which is 41.1% of all 
our crashes.  Our Officers have been very proactive in trying to curb impaired drivers and 
distracted drivers.  It should be noted that crashes increased (83.3%) on Wilmington Dayton Rd., 
increased (33.3%) on W. Franklin St., stayed the same on E. Franklin St., increased (300%) on N. 
Main St., decreased (50%) on S. Main St., increased (200%) on Little Sugarcreek Rd.  The number 
of crashes has decreased (55.5%) on our plat roads.   
 
I did note that our officers listed 20 drivers (at fault) that had reported being distracted by 
unknown situation.   
 
I believe that our department’s visibility and proactive enforcement on the City’s roadways has 
provided safe streets for the motoring public.  We continue to be visible and professional during 
our traffic enforcement.    
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Training Summary 

This year, our officers have received many hours of online training.  While most of 

our training has been conducted in-house due to the pandemic, some training was 

taken outside the department to build upon their knowledge to become better 

officers. 

Online Training 

The Bellbrook Police Department uses a program called Lexipol, which is a cloud-

based software system, that houses the police department’s policies and 

procedures. Each officer must complete Daily Training Bulletins. These bulletins 

give a scenario that coincides with our policy and procedure. This gives officers a 

chance to spend five minutes each day reviewing a situation and how to best 

respond to that situation. By completing this task daily, officers are able to sharpen 

their skills and be reminded of our policies and procedures.  

In-House Training 

Every year, our officers are required to complete or pass certain specific trainings. 

We use our in-house instructors, who are OPOTA certified, to teach these classes. 

An example is our Range Instructors, Patrolman Tony Ruble and Patrolman Mark 

Burns. Other officers are instructors for other training areas. In 2021, all officers 

received and successfully completed the following in-house training: 

1. Firearms Qualification: includes duty pistol, shotgun, assault rifle, less-than-

lethal shotgun and off-duty pistols. 

2. Taser Qualification 

3. Legal Updates 
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Operational Assignments 

 

Evidence Technicians – The Bellbrook Police Department has evidence technicians 

on all shifts. The officers received this specialized training from the Miami Valley 

Regional Crime Lab. Evidence Technicians are responsible for collecting and 

documenting all relevant evidence found at crime scenes. The items collected are 

then sent to the laboratories for testing. In 2021, our evidence technicians were 

responsible for collecting evidence on many serious cases. Officer Stephanie 

Bennington is our newest Evidence Technician, having just completed her training 

at OPOTA in December. 

Bike Patrol – With the ease of the Covid-19 pandemic restrictions, our Bike Patrol 

program resumed for 2021. 

Schools – Bellbrook Police Officers are responsible for three (3) schools within our 

city - Stephen Bell Elementary, Bell Creek Intermediate and the Greene County 

Educational Service Center. Our officers have a presence at each location and work 

very well with the teachers, students and staff.  
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Bike Patrol 

The Bike Patrol Unit consists of Officers Mark Burns, Josh Warren and Stephanie 

Bennington. In 2021, our Bike Patrol Officers completed a total of 209 patrol hours 

in our city. The Bellbrook residents have been extremely receptive to our 

community outreach utilizing our Bike Patrol Officers. They are often seen 

patrolling throughout the city and during numerous events, such as the Lions Club 

Festival and school sporting events. Bike Patrol Officers also conduct business 

checks after operating hours. This is a great way for us to interact with our residents 

and students. 

The Bike Patrol Unit is supervised by Sgt. Jim Burns. 
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Use of Force Analysis 

2021 

Bellbrook Police Officers enforce State of Ohio criminal code and Bellbrook City 

ordinances. While doing so, from time to time, it might be necessary for Officers to 

use reasonable force to gain control of a person or situation. This could range from 

hands on physical force to deadly force.  

In 2021, Bellbrook Officers had no incidents requiring Use of Force as identified in 

the table below.   In cases where a use of force report would be necessary, the 

incident is reviewed by the Shift Sergeant and Captain to make sure each instance 

is justified and follows Bellbrook PD Policy and Procedure and OCLEAC 

requirements. 

 

Type of Force     Number of Times Used 

Use of Physical Force (Hands on)    0 

Chemical Aerosol (O.C. Spray)     0 

Baton (ASP)        0 

Taser         0 

Firearm        0 
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2021 Fleet Management 

Bellbrook Police utilize the following vehicles for Police Service for the City: 

Vehicle Car # 

2021 Miles 

Driven 

12/31/2021 

Odometer 

Miles 

Per Gallon 

2021 Maint. 

Costs 

2015 Ford Taurus (Chief)  4,322 44,119 16.3 $45.63 

2017 Ford Fusion (Detective)  5,800 36,223         26.0 $191.33 

2015 Ford Interceptor SUV   72 7,016 97,997 10.3 $1012.46 

2016 Ford Interceptor SUV 74 18,590 96,591 11.0 $1346.63 

2018 Ford Interceptor SUV 75 19,356 72,133 12.1 $1492.56 

2015 Ford Interceptor SUV 76 14,041 121,938 10.6 $1080.20 

2018 Ford Interceptor SUV 77 14,130 49,655 12.3 $243.03 

2016 Ford Interceptor SUV 78 15,902 80,828 11.3 $356.81 

 

Discussion: 

The Ford SUVs continue to deliver reliable and cost-effective performance for 

patrol duties.   The two oldest patrol vehicles (cars 72 and 76) are being replaced 

for the 2022 year, with “new” car 72 entering service in December of 2021.  At it’s 

retirement, car 76 will have in excess of 125,000 miles.  “New” car 76 will enter 

patrol service in February of 2022.  Significant delivery delays due to COVID and 

chip shortages have impacted the delivery dates of the new vehicles from the 

manufacturer. 

Ford Police SUV Maintenance Summary 

Mechanical issues, as well as warranty repairs were completed on the Ford SUVs in 

2021.  Maintenance listed below reflects specific unique repairs.  Other costs are 

attributable to normal wear-and-tear items such as oil/filter changes and are not 

itemized below but reflected in the total maintenance costs. 
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Chief’s Vehicle: 

-Replace battery 

Car 72: 

- Replace fuel injector 

- Replace hydraulic engine mount 

- Replace battery 

 

Car 74: 

- Replace oil pressure sensor unit 

-New front brake pads 

 

Car 75: 

- Replace water pump 

- Replace drive belts 

- Replace hydraulic engine mount 

- Replace under hood washer/sprayer tubing 

 

Car 76: 

- Replace fan blower motor 

- Replace Ignition coil packs 

- Replace fan blower motor speed controller unit 

- Replace fan blower motor harness assembly (melted) 

- Replace headlight assembly & bulb 
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Car 77: 

- Replace under hood sprayer hose tubing 

 

Car 78: 

- Repair undercarriage from tree debris 

 

Detective Vehicle: 

- Replace hood latch cable 

 

2020 Ford SUV, “New” Car 72 
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2016 Ford SUV, Car 74 

 

2016 Ford SUV, Car 78
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Commendations and Awards 2021 

 
 
Ofc. Anthony Ruble 

• Commendation – For switchover of department weapons to a new platform and 
meeting this goal on-time and under-budget. 

 

• Letter of Appreciation – For investigation into a complaint of Lewd Behavior which 
resulted in charges being filed against a suspect. 

 

• Commendation – For investigation efforts involving an elderly female victim who 
was suffering abuse by a family member.  The female was successfully moved from 
the home into a caring and protective environment. 

 
Ofc. Alexi Stout 

• Commendation and Lifesaving Ribbon – For efforts at the scene of a male subject 
overdosing on an illegal substance.   Subject survived due to quick response and 
AED/CPR deployment. 
 

• Commendation – For efforts to implement a program where winter clothes are 
carried in cruisers and can be used for incidents in inclement weather. 
 

Ofc. Gregory Williams 

• Commendation and Lifesaving Ribbon – For efforts at the scene of a male subject 
overdosing on an illegal substance.   Subject survived due to quick response and 
AED/CPR deployment. 

 
Ofc. Ryan Johnston 

• Letter of Appreciation – For community involvement and interaction with 
Bellbrook youth. 

• Letter of Appreciation – For exemplary actions performed at the scene of a 
deceased person which required removal from an attic area of a residence in high 
summertime heat. 
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Internal Affairs Summary 

Bellbrook Police has in place Policy and Procedure for investigation of complaints made 
against the department or any of its employees.  The department investigates all complaints 
alleging a violation of law or department policy. 

Inquiries - involve employee conduct or performance that, if true, would not qualify as a 
violation, but may be handled informally by a Department supervisor and shall not be 
considered a complaint. These generally include clarifications regarding policy, procedures or 
the Department's response to specific incidents. 
 
Investigation - An administrative investigation, conducted by the Department, of alleged 
misconduct by an officer that could result in punitive action against the employee. 
 
Inquiries: 3 
 
Inquiry regarding tardiness for start of patrol shift.  Officer received internal department 
discipline. 
 
Inquiry regarding tardiness for start of patrol shift.  Officer received internal department 
discipline. 
 
Inquiry regarding officer’s use of profane or obscene language in performance of duties.  
Officer received internal department discipline. 
 
Inquiry regarding officer’s use of language mis-identifying a subject’s gender – Inquiry found 
to be unfounded. 
 
Inquiry regarding officers’ action at scene of unwanted subject – Inquiry found to be 
unfounded. 
 
Investigations: 0 
 
No investigations were undertaken of alleged misconduct by BPD officers or staff. 
 
The City of Bellbrook has an excellent Police force.  Each employee is talented and well-
trained.  In order to maintain our high standards, we must have feedback from the citizens 
we serve.  We acknowledge that we are not perfect, and mistakes can be made.  We ask every 
citizen to please bring these mistakes, trivial or serious, to our attention.  By doing this, we 
can become more responsive to the needs of our citizens and continue to deliver the best 
Police services possible. 
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Reporting Complaints to the Police Department 
 
In 2020, Bellbrook PD earned its OCLEAC accreditation for establishing policies for 
Investigation of Employee Misconduct.  Compliments or Complaints to the department can 
be made in person, by telephone, by fax, email, or internet.   
 
More information regarding the compliment and complaint process can be found on the 
City of Bellbrook website at: 
http://www.cityofbellbrook.org/page/police_compliments_complaints 
 
 

OCLEAC – Ohio Collaborative 

Community-Police Advisory Board 
What is it? 

In December 2014, Gov. John R. Kasich signed Executive Order 2014-06K, announcing the Ohio Task Force 
on Community-Police Relations after a series of incidents in Ohio and around the nation highlighted the 
challenges between the community and police.  
 
On April 29, 2015, after a series of public forums held around the state, the task force delivered its final 
report to the Governor, who in turn signed Executive Order 2015-04K, established the Ohio Collaborative 
Community-Police Advisory Board (Ohio Collaborative) to oversee implementation of recommendations 
from the Ohio Task Force on Community-Police Relations. 
 
The Ohio Collaborative, a 12-person panel of law enforcement experts and community leaders from 
throughout the state, established state standards – for the first time in Ohio’s history – on August 28, 
2015, for use of force including use of deadly force and agency employee recruitment and hiring that can 
help guide law enforcement agencies in Ohio. These new standards will hold everyone accountable and 
instill a greater confidence with the public. The Collaborative works closely with partners, including the 
community and law enforcement agencies, to implement the new standards. All law enforcement 
agencies are expected to meet or exceed these new standards as they develop policies and procedures to 
meet these new expectations.   

Ohio Department of Criminal Justice Services (OCJS) published a report on March 31, 2017, listing which 
state and local law enforcement agencies have adopted and fully implemented the new minimum 
standards. More than 500 agencies employing over 27,000 officers (in all 88 counties, representing 79 
percent of all law enforcement officers in Ohio and most of Ohio’s metropolitan departments) are 
participating in the certification process. 

Bellbrook Police Department firmly believes in the Ohio Collaborative and the benefits it can provide to 
the Bellbrook community.   BPD meets or exceeds the following OCLEAC standards: 

• Safe Policing for Safe Communities – a standard outlined in Pres. Trump’s Executive Order 13929 

• Use of Force 

• Recruitment and Hiring 

http://www.cityofbellbrook.org/page/police_compliments_complaints
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• Community Engagement 

• Body Worn Camera Systems 

• Bias-Free Policing 

• Investigation of Employee Misconduct 

In 2022, Bellbrook PD will continue to adhere to OCLEAC requirements and review and implement new 
policies and procedures. 

Bellbrook PD will continue to follow policy and procedure guidance and certification process through 
OCLEAC.  This helps our agency deliver the highest quality police services to the citizens of Bellbrook. 

 

Community Policing in 2021 
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